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M/S PRINCIPAL SECURITY AND ALLIED SERVICES PVT. LTD. 

WALK-IN-INTERVIEW 

On given date(s) (Between 09.00 am to 10.00 am) 
FOR DEPLOYING AT 

HOMI BHABHA CANCER HOSPITAL AND RESEARCH CENTRE, MUZAFFARPUR 

The appointment is initially for a period of six months and extendable, if required. 
 

 

Eligible Candidates may attend the interview at Homi Bhabha Cancer Hospital and Research Centre, Shri Krishna Medical 

College and Hospital Campus, Umanagar, Muzaffarpur (Bihar) – 842004. The candidates are required to carry their Bio-data, 
recent passport size photograph, PAN Card, Aadhar Card, Educational and Experience Certificates in original and one set of 
self-attested copies. 

 
 

Candidates are also required to bring their own Blue Ballpoint pen and a clipboard/hardboard for the written examination. 
 
1. Selection Method: - 
 
Eligible candidates shall be required to undergo the following mandatory selection process: 
 

I. Skill Test: - Eligible Candidates are required to undergo the mandatory Skill Test wherein the test of cleaning, 
sweeping, mopping, cleaning of drainage, toilets (including latrine, urinals, washbasins and/or bathrooms etc.), 
window glass panes/glass partitions, disposal of garbage, shifting of equipment / furniture, and any other work as 
assigned will be conducted to ensure the suitability of the candidates. There shouldn’t be any objection by the 
candidates while undergoing the mandatory skill test. However, the candidates have any objection to undergo such 
skill test, the same needs to be conveyed to the Recruitment Team before the conduct of the skill test. 

 
II. Written Examination (MCQ Based) 

 
Candidates who qualify in the Skill Test shall be eligible to appear for the Written Examination (MCQ Based). 

 

Walk-In-
Interview On 

Post Essential Education and Experience 
Monthly Remuneration 

(In Rs.) 
No. of 

Post(s) 

 
 
 

Sunday, 
26.04.2026 

Multi-Tasking Staff 
(MTS) 

SSC (10th) passed and should have relevant 
experience in cleaning, sweeping, mopping, 
cleaning of drainage, toilets (including latrine, 
urinals, washbasins and/or bathrooms etc.), 
window glass panes/glass partitions, disposal of 
garbage, shifting of equipment / furniture, and any 
other work assigned. 

17,524/- Gross (Rupees 
Seventeen Thousand Five 
Hundred Twenty Four Only) 
 * Subject to deduction of EPF & 
ESI as per rule 

15 

 
 
 

Sunday, 
10.05.2026 

Multi-Tasking Staff 
(MTS) 

SSC (10th) passed and should have relevant 
experience in cleaning, sweeping, mopping, 
cleaning of drainage, toilets (including latrine, 
urinals, washbasins and/or bathrooms etc.), 
window glass panes/glass partitions, disposal of 
garbage, shifting of equipment / furniture, and any 
other work assigned. 

17,524/- Gross (Rupees 
Seventeen Thousand Five 
Hundred Twenty Four Only) 
 * Subject to deduction of EPF & 
ESI as per rule 

10 
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2. General Instructions: - 
 

 

I. No candidate will be permitted to appear for Walk-in-Interview on date who reports late after the scheduled time. 

II. The only shortlisted candidates in merit in the Skill Test will be allowed to appear in the Written Examination. 

III. The final selection of the shortlisted candidates will be based on the overall performance in both the test i.e. Skill Test 
and Written Exam. Merely qualifying in any one of both the test will not be construed as the final selection of the 
candidates. 
 

IV. If, the Competent Authority at any point of time feels the necessity, interview of the candidates may also be conducted 
during and after the recruitment process. 
 

V. The candidate appearing for Walk-in-Interview is required to ensure that his Email ID and Mobile Number remains 
active which will further be used for any correspondence with the candidates during and after the recruitment process. 
 

VI. All outstation candidates are required to make a note that accommodation will not be provided.  

Note:- If any candidate involves in any unfair practices or creating nuisance within the Hospital premises during the process 
of the recruitment, strict action will be initiated against him as per the recruitment norms and he/she may also be debarred 
from appearing in future recruitments at this Centre. 

 
 
(We, M/s Principal Security and Allied Services Pvt. Ltd. are an Outsourcing Agency for the Supply of Manpower Services to 
HBCH&RC, Muzaffarpur on contract basis.)       
 

 
 
 
 
 
 

 

(Sd/-)                                                                                          
Supervisor 

             M/s Principal Security and Allied Services Pvt. Ltd 
 

 
 
 
 
 


