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GOVERNMENT OF INDIA
MINISTRY OF DEFENCE

INDIAN NAVY

www.employmentnews.¢ ov.in

INDIAN NAVY CIVILIAN ENTRANCE TEST INCET-01/2025

RECRUITMENT OF NAVAL CIVILIAN STAFF

1. Indian Navy invites applications from eligible candidates

‘ . to appl -
website www.joinindlanpavy.ggv.m for various Group ‘B (NG)' g‘r)\g ggul;Ng thr's(,)ttsjgaht
various Commands (appltcatlon In other forms of mailing will not be accepted) Spe(:ected
candidates normally will have to serve in the Units under administrative coﬁtml of re-

spective Commands, however they can be posted anywhere in India, in Naval units /

formations as per administrative requirement. Details of th
: e posts are -
(ONLY ON-LINE APPLICATION WILL BE AGCEPTED) i

Eastern Naval 01 -- - -- -- 01 -
Command
Total 03 01 01 -- -- 05 --
Table-E

STAFF NURSE

Non-Industrial

General Central Service, Group B, Non-Gazetted, Non-Ministerial,

(Pay Band as per 7th CPC, Level 7- Rs.44900-142400)

CHARGEMAN (WEAPON ELECTRONICS)

General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)

Distribution of Vacancies®

Command 1
(Subject to Variation)
UR | SC sT | OBC | EWS | Total Horizontal
Reservation
PwBDs$
Western Naval 03 -- -- 01 -- 04 -
Command
Eastern Naval 01 -- -- -- -- 01 --
Command
Total 04 -- -- 01 - 05 -
Table-F
CHARGEMAN (INSTRUMENT)

General Central Service,

Non-Industrial

Group B, Non-Gazetted, Non-Ministerial,

(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Command Distribution of Vacancies”
(Subject to Variation)
UR | SC ST | OBC | EWS | Total Horizontal
" | Reservation
PwBDs$
Western Naval 01 -- -- -- - 01 —
Command
Eastern Naval 01 -- - - - 01 =
Command " '
Total 02 -- -- -- - 02 2>
Table-G
CHARGEMAN (MECHANICAL)

General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)

- Command - Distribution of Vacancies®
(Subject to Variation)
UR | SC ST | OBC | EWS | Total | Horizontal
Reservation
PwBDs$
Western Naval 04 | 01 01 01 -- 07 01 (OH)
Command
Eastern Naval 01 01 -- 01 01 04 --
Command
Total 05 02 01 02 01 1 01(OH)
Table-H
‘CHARGEMAN (HEAT ENGINE)

General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)

Command Distribution of Vacancies*
(Subject to Variation)
SC |ST Total | Horizontal
Reservation
PwBDs$
Western Naval 01 |- ol = 1 01 n
1 Command
e Table-A
CHARGEMAN (NAVAL AVIATION)
General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Command Distribution of Vacancies®
(Subject to Variation)
UR |SC |ST OBC | EWS | Total | Horizontal
: Reservation
PwBDs$
Southern Naval 01 - - - - 01 --
Command
‘(able-B
General Central Service, Group B, Non-Gazetted, Non-Ministerial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Name of the Post Distribution of Vacancies”
| (Subject to Variation)
UR |SC |[ST OBC | EWS | Total | Horizontal
Reservation
PwBDs$
Chargeman (Ammu- | 04 | 01 01 01 01 08 01 (VH)
nition Workshop)
Chargeman 21 05 03 16 04 49 02 (OH)
(Mechanic) )
Chargeman (Ammu- | 23 | 03 05 08 14 53 06 (OH)
nition and Explosive) .
| Table-C
CHARGEMAN (ELECTRICAL)
General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Command Distribution of Vacancies®
(Subject to Variation)
UR |SC |ST OBC | EWS | Total | Horizontal
| Reservation
PwBDs$
Western Naval 10T - - 04 - 14 01 (OH)
Command 2
Eastern Naval 02 01 -- 01 01 05 | 01 (VH)
Command
12 01 - 05 01 19 02 (OH-01,
Total VH-01)
| Table-D '
CHARGEMAN (ELECTRONICS AND GYRO)
General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-industrial

l (Pay Band as per 7th CPC, Level 6-

Rs.35400-112400)

Distribution of Vacancies*

Command
(Subject to Variation)
UR | SC ST OBC | EWS | Total Horizontal
Reservation
PwBDs$
Western Naval 02 01 01 - - 04 -
Command

L A e —————s

Command Distribution of Vacancies*
(Subject to Variation)
UR | SC ST | OBC | EWS | Total | Horizontal
Reservation
PwBDs$
Western Naval 03 | 01 01 .- - 05 >
Command
Eastern Naval 01 -- - - 01 02 -
Command
Total 04 | 01 01 - 01 07 -
Continued on page 34
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_Tabhd |
General ¢ cN'ARGE”AN (MECHANICAL SYSTEMS) - ' ngf : | www.employmentnews gov.in
entra » Group B, Non-Gazetted, Non-Minister CHARGEMAN (REF AND AC) i A Table-v
(Pay Band as per 7:?:&\600111.| al, General Central Service, %rou‘:) :. N:in-'Oaumd. Non-Ministerial, , OHARMACH: e P ST Tablo-AA- . .
. Level 6- Re 35400-112 i General Central Servics, Group ‘¢ KERPINY SPORBRRES S *
C 400) s (Pay Band as per 7th CPC, Level 6- Rs.35400-112400) ' P T, Non-Gazetted, Hon-Ministerial Loy '
ommand Distribution of : hl s pe : | | NOMHAdustria v General Contral Service, Group ‘C’, Non-Gazetied, Non-industrial
Vacancies Command Distribution of Vacancles ! (Pay Band as per 7th (Pay Band as per 7th CPC, Level 2- Rs. 19900-63200)
UR | sc (Subject 10 v‘ﬂltlon) (Subject to Variation) L per 7th CPC, Level 5. R‘”mazm) — — — v
ST | OBC | Ews Total | M tal , c [Ews | Total | Horizontal " Command Distribut ———— : Napo of the post Distribution of Vacancies
orizon UR | 8C | ST |OB on of Vacancles* (Subject 1o Variation) |
Weo | Seoibiani) iobli f ™ (Subject to Varlation) UR|SC | ST |0BC| EWS | Totst |  Hortzontat
stern Naval 01 ~ o PwBDs$ PwBDs$ A SC | 8T |OBC | EWS Total Horizontal ¥ [ | ‘ . Reservation
= 01 \ u NS et e ot
o and R RO AL 1 Jp WY | o £ B IS e ¢ Reservation QoL 1 | e Treses]
Com::;" il ' a - 01 Easte ‘ . ESM | PwBDs Storekeepar/ 72|26 (13| 41 | 19 178 | 17 | 07
i m Naval 04 [t ar e - 08 9= | 82 - WesternNaval 1 02 | ~ | —~ | 01 | o1 [ o4 | - Storskeeper ‘ | (VM2
Total g% [ = Command ' Command (Armament) 1 | | | m-wz.
a 01 | 04 o Total - | - |02 ]| - | 04 - Southe | | | '
CHARGEMAN (MET e Sommend B o Others.-
General Central Service, Group B. N o CHARGEMAN (MECHATRONICS) Andaman & Nicobar [ 01 | - | — | < [ [ o1 | l | | o1
) P B, Non-Gazetted, Non-Ministerial, General Central Service, Group B, Non-Gazetted, Non-Ministerial, i i by = A | BN SN M W -
Non-ndustrial ' Non-industrial : B O it RS i — —
. (Pay Band as per 7th CPC, Lavel 6- Rs.35400-112400) (Pay Band as per 7th CPC, Level 6- Rs.35400-112400) Total 04| -~ | -~ |01 | o1 [ 06 | - - CIVILIAN MOTOR DRIVER ORDINARY GRADE
“ominend Distribution of Vacancies® Command Distribution of Vacancies® | Table-W General Central Service, Group 'C’, Non-Gazstted, Non-industrial
UR|SC | ST | 0BC[EWS [ Total | Tor UR [ SC | ST | OBC [ EWS | Total | Horizontal i nora’ Gontral Service, Group 'C', Non-Gazatted, Non-Ministerial Command Distribution of Vacancias®
ontal Reservation || , Non-Industrial (Subject to Variation) ,
Reservation ‘- (Pay Band as per 7th CPC, Level 5- Rs, 292 oBC | EWS | Totat | Mortzomtsl |
PwBDsS PwBDs$ = : s. 29200-92300) A e
Western Naval SiIwiv{iw] e s o (HH) w;"""m "n';" o =i, =1 = | - | Command Distribution of Vacancies® | “"‘;""‘"‘ r
o - (Subject to Variation) | SN | Fedite” |
E““mc Naval | -] (o3 o1 o — Table-R | UR|SC | ST |OBC | EWS | Total |  Horizontal WesternNaval | 15|04 (02| 08 | 03 | 32 | 0B | -
ommand i CHARGEMAN (CIVIL WORKS) > Reservation Command ; | ;
Southern Naval 01 = - neral Central Service, Group B, Non-Gazetted, Non-Ministerial, . 3 a7 | 78 67 | - |
Commisng il R 2T ” Nondndustis | ESM | PwBDs EastoenMNaval | 31 | 18 | 07 | 13 |
o = _ (Pay Band as per 7th CPC, Level 6- Rs.35400-112400) B WestemNaval 1 01| = | = | = | - [ 0 [ = - Command | i
03 | 01 05 03 21 01 (HH) Conunand et == ot v Command/ NHO, Southem Naval | -| -] = o1 02 - 1 = |
Table-L | ( Subjoctl R ’ ) ) Dehradun Command '1 3
General Central 4 D) UR | SC | sT [oBC |EWS | Total | Horiz 3 Table-X Andsman& Nicobar |04 (01 (01| -~ | o1 | 07 | = ; = IF &
Service, Group B, Non-Gazetted, Non-Ministerial, - ? °a";"' p STORE SUPERINTENDENT (ARMAMENT) Command ! 1
Non-Industrial “M" it 5 General Central Service, Group ‘C', Non-Gazetted, Non-Industrial Total 51| 23 %a aTiwr) Wy s -
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400) PSR g o T e e’ ¥ (Pay Band as per Tth CPC, Level 4- Rs. 25500-81100) ——
Command - - - | TRADESMAN |
Distribution of Vacancies® Command i Command Distribution of Vacancles* General Central Service, Group ‘C’, Non-Gazstted, industrial ‘
(Subject to Variation) Table-S (Subject to Variation) (Pay Band as per 7th CPC, Level 1- Rs.18000-56900) |
UR | SC | ST |0BC | EWS | Total | Horizontal ' CHARGEMAN (MACHINE) UR | SC | ST | OBC | EWS | Total Horizontal = - .
Reservation General Central Service, Group B, Non-Gazetted, Non-Ministerial, Reservation Command Distribution of Vacancies i
PwBDs$ PiyBa Non-industrial ESM PVIBD‘r (Subject to Variation) j
y .
Western N:;nl 02 (02 | - | 02 | 02 | o8 = ay Band as per 7th CPC, Level 6- Rs.35400-112400) Store Superinten- | 06 | = | = | 01 | 01 | 08 - - UR|SC|ST|OBC| EWS | Total |  Horizontal /
Eastern N Distribution of Vacancies® dent (Armament) R.m =
p ::’"‘ 02| - | - [0t | = | o3 = (Subject to Variation) Table-Y ESN | PeSDe” | -
°T"m"“‘l UR | SC | ST | OBC | EWS | Total | Horizontal FIRE ENGINE DRIVER WesternNaval | 81|31 /16| 48 | 18 | 194 | 18 o7 ;
04 | 02 e 03 02 1 - ' Reservation General Central Service, Group ‘C’, Non-Gazetted, Non-industrial Command (VH-02,
Table-M PwBDs$ (Pay Band as per 7th CPC, Level 3- Rs, 21700-69100) HH-01, !
CHARGEMAN (MILLWRIGHT) WestemNaval | 02 | - | ~ | - | « | 02 = Command Distribution of Vacancies® On-82. |
General Central Service, Group B, Non-Gazetted, Non-Ministerial, Command (Subject to Variation) Ciers- ‘!
o Non-industrial Table-T UR|SC| ST |OBC| EWS | Total |  Horizontal (..
ay Band as per 7th CPC, Level 6- Rs.35400-112400) CHARCC:EMAN (PLANNING, PRODUCTION AND CONTROL) ' Reservation SouthemNaval 07 (0201 ) 02 § 01 | 13§ 0 ot |
General Central Service, Grou :
Command Distribution of Vacancies® Non: B, N:;-'Gmttod. Non-Ministerial, | ESM | PwBDs® | Command YJO!M‘) |
(Subject to Variation) (Pay Band as per 7th CPC, Level 6- Rs.35400-112400) WesternNaval |09 |01 | - | 03 | o1 | 14 | o1 - ol AR Rl R R R B | .. |
UR | SC | ST | 0OBC | EWS | Total | Horizontal Command Distribution of Vacancies® ! Command sl
Reservation (Subject to Variation) 4 ; 1:::..2. » “M"“z:
Western Naval 02 =@ UR | SC | ST | OBC | EWS | Total | Horizontal ; A X Others- | ~
01 - - - 03 ey - General Central Service, Group 'C’, Non-Gazetted, Non-Industrial
Command Reservation w (Pay Band as per Tth CPC, Level 2- Rs. 19900-63200) 03)
Eastern Naval - = PwB ) ble-AD
i 01 | o1 - 02 - Western Naval 07 | - | 03 | o2 = 12 -DsS It Command Distribution of Vacancles* — L 1
Total 03 | 02 - e ! {Sublect o Varstion) General Central Service, Group ‘C’, Non-Gazetted, Non-industrial |
=) IRLL (B = Eastern Naval 2 e | = | EWS Horiz E s i
Table-N o n‘;‘ 01 - | o1 = UR| SC [ ST |0BC Total . ont:ln hos G N pe , !
eserva
CHARGEMAN (AUXILIARY) Total 08 .
General Central Service, Group B, Non-Gazetted, Non-Ministerial, Tab Subject : '
Non-industrial et WestenNaval |29 | 11| 05| 13 | 06 | 64 | 05 02 ( to Variation)
o : ASSISTANT ARTIST RETOUCHER H-01 UR|SC| ST OBC| EWS | Total | Horizontal
(Fay ood el - §- Rs.35400-112400) General Central Service, Group B, Non-Gazetted, Non-Ministerial S i Reservation
Command Distribution of Vacancies® Non-industrial , | ' — SM | PwBDs® |
bject (Pay Band as per 7th CPC, Level 6- Rs.35400-112400 SouthernNaval |02 |01 | -~ [ - - 03 - - E .
(SPect o Variafion) ) Command WestemNaval |21 07 02| 12 | o4 | 46 | 03 | 01(VH)
UR | sc | ST (oBC |EWS | Total | Horizontal Command Distribution of Vacancies® i
Reservation (Subject to Variation) Andaman & Nicobar | 12 | 03 [ 01| 05 [ 02 | 23 | 02 01 Command
PwBDs$ UR | SC | ST | OBC | EWS | Total | Horizontal Command (Others) Southern Nav
Western Naval |~ =« Tow 1 o] & > Riaarvitic Total 43/15|06| 18 | 08 | %0 | o7 03 Command
Command o - (HH-01, | |Andaman&Nicobar |02 [ 01| - | 02 | o1 | 08 | ~ -
Eastern Naval 01 | - - - - 01 - Western Naval Com- | 01 - ) = - | 01 62 OH-01, Command Jj
Command mand/ NHO, Dehradun Others- Total 24 08|02 14 | 05 | 5 | 03 [ 01(VH)
L, k-1 - || NS - G R = o) | P e ~ Continued on page 36
. N
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BHANDAR Table-AK
Service, Group 'C’, Non-Gazetted M JINDUSTRIAL) DHOBI Name of the Post | Categorles of e . —-
General Central ', ULTI TASKING STAFF (NON gories of disabled suitable Physical p C ategories of disablad suitable Physical |
MM“NMCPC.LM1-R;1 Non-industril General Central Service, Group ‘C’, Non-Gazetted, Non-Industrial for the Job N or e Foss for the Job L Raquirement
8000-56900) Level 1- Rs.18000-56900) = Requirement |
Command oy Bune o par P S 08 ' | Cherpemen (Nl 108ty S,ST,W.BN,RW,SE, | | Mult Tasking Staff | (i) LV 8. ST W, BN, L. MF
Distribution of Vacancies® . Chargeman (Shi () D, HH O% Rae T A W, C
(Subject Command Distribution of Vacancies fpeman (S | i H, C, MF (NonIndustrisly | (W) D, HH |
NI to Variation) (Subject to Variation) Building) #‘L e 8: DA OL B, OAL cp Ormaser () OL, Dw, AV, SO/ S1 without
h OBC| EWS | Total |  Horizontal UR|sc|ST[0BC| EWS | Total |  Horizontal Chargeman (Milwright) | cic *™ .Ji,i?lﬁm“" i ﬁm:‘b _
Res ' Reservation r Chargeman (Auxiliary) | (Iv) ASD (M, MOD), SLD, 1D, MI (v} MD involving (1) to (iv) sbove A | 4
Eastern Naval g g = ESM | PwBDsS | ESM | PwBDs Chargeman (REF G.ACFﬁ (v) MO.involvhg (i) to (Iv) above Multi Tasking Staff ‘Tn B LV S ST L. KC, PP. MF,
Command i S 01 - = WestemNaval |02 |01 | - | -~ | O1 04 - - | Chargeman (Non-industrialy Dhobi | (W) D, HH 5F
Table-AF Command | (Mechatronics) (ili) OA, OL, OAL, LC. Dw. AAV,
BT Table-AL | Chargeman (Civil SO/ S without neurological/ imbd
General Central Service, Group ‘C* Nm" "HTOR MULTI TASKING STAFF (NON-INDUSTRIAL)/ MALI Works) "M’ "“'Asomm' MoD). 10, SLD. M
(Pay Band as per 7th CPC, Level ;G;?:hd. Non-Industrial General Central Service, Group ‘C', Non-Gazetted, Non-Industrial : Chargeman (Machine) (v) MD involving (i) to (iv) above 2
. - ¥ L s
= 8000-56900) (Pay Band as per 7th CPC, Level 1- Rs.18000-56900) | Chargeman (Planning, : pe— P~ YT S ST W BN L KC
— :tﬂbuuon of Vacancies® Conaras TR T | Production and Control) | (Non-induswialy Mah | () D, 14 7. hF
Subject to Variation) . AssistantAdist | (i) D, HH S RW. WF | (i) OL, CP, LC, Dw, AAV, SO/
UR|scTs (Subject to Variation) J ' . SN, SE. RW, MF, e
TOBC| EWS | ol | o T Te Tome T ews T o T Foriorma k3 Retoucher (Sn|) 3$ o(‘)“l.;::. LC, Dw, ;m/ ds;ti/ ST withou! neurclogicall dys |
Reservation Reservation | . function (iv) ASD (M), ID, SLD, Mi
2 Western Naval | 01 | - ESM | PwBDs$ ESM | PwBDs® | i (iil) ASD (M), SLD, MI | (v) MD involving (i) to (iv) above -
Command S i g 01 - = Eastern Naval 05| - | - | o1 - 06 - - 4 (iv) MD involving (i) to (iil) above Muiti Tasking Staff | (1) D, HH S, ST, MF, SE j
T Command b Pharmacist (i) D, HH S, ST. W. BN, L, KC, (Non-industrialy Barber (ll) OL, CP, LC, Dw, AAV, SV SI '
o e AG = e | (1)) OL, BL. CP, LC, Dw, AAY, SD/ | PP, MF, RW, SE, H o etimna el
ASKING STAFF (MINISTERIAL 2 SI without neurological/ limb d . |function
General Central Service, Group ‘C* Non-cu(‘:.:.d, ) MULTI TASKING STAFF (NON-INDUSTRIAL) BARBER | Sorsiion DT NI Y . () ASD (M), SLD. MI H
(Pay Band ss ‘per T t;Pc Ministerial, Non-industrial General Central Service, Group ‘C’, Non-Gazetted, Non-Industrial " (iii) ASD (M), SLD, MI } (iv) MD involving (i) o () above | .
=  Level 1. Rs.18000-56900) (Pay Band as per 7th CPC, Level 1- Rs.18000-56900) | 1 (lv) MD involving (i) to (iii) above Draughtsman () O, HH gp su:k wmm. t.:c.
Distribution of Vacancies® Command Distribution of Vacancies* s Cameraman (i) D, HH S, ST, W, BN, MF, SE (Construction) (SU‘) mm :::ﬁ . MF, RW, SE,
(Subject ¥ (if) OL, BL, CP, LC, Dw, AAV, SD/
to Variation) (Subject to Variation) : function
UR|sc|sTlos SI without neurological/ limb dys- M
C| EWS | Total Horizontal UR|SC | ST |OBC| EWS | Total |  Horizontal = function o st i) above
Reservation ~ Reservation (ii)) ASD (M), SLD, M ' J GV 0 vohing A S O
ESM | PwBD:S | ESM PwBD:r ¥ (iv) MD involving (i) to (lil) above M.Wm.munmdmmm:awmm
- Westem Naval | 11 [ 06 [03 | — | o2 R Eastern Naval | 03 y gt Store Superintendent | (i) LV S, ST, W, L, PP, MF,| Authority prior 1o applying Online, in the format given in GOVDOPAT OM 36035717202
Commnd 22 02 01 (HH) cmm‘nd - A 01 - 04 - — el B (Armament) (") D HH SE, RW Esn.(R“) dated 29 Nov 2013. . o
Eastern Naval 54 | 02 (ill) OL, CP, LC, Dw, AAV, SD/ SI 2. Abbreviations Used Detais are as follows:- :
: - | 09 07 72 Table-AN : (a) Reservation Categories, UR- Unreserved, SC- Scheduled Caste, ST- Sched-
3 ot - i e wuliat: o a2 led Tribes, OBC- Other Backward Class, EWS- Economically Weaker Secson,
(VH-01, DRAUGHTSMAN (CONSTRUCTION) Ao ESM- Ex.Servicemen, PwBDs- Persons with Benchmark Disabiites, VH-Visually
HH-01, General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial (iv) ASD (M), ID. SLD. MI e iaabi
Band venth : 2 Impaired, HH- Hearing Impaired. OH- Locomotor Disability
;- Tow 65 08 OH‘O" (P.y — p.'s. cpc' L.V.l‘-RS. 25500.811w) (V) el involvlng (‘) 2 (W) Dove (b) Suitable Disabitlity Categories and Fhvysical Kaquirsmen B~ Bind, LV- Low
031 09 | 09 | 94 | o9 04 Name of the Post Distribution of Vacancies® Fireman (1) D, HH S, ST, W, BN, L, KC, Vision, D- Deaf, HH- Hard of Hearing, OA- One Arm, OL- One Leg, BA- Both
(VH-01, o Fire Engine Driver | (W ASD (M), SLD PP, MF, SE Arms, BL- Both Leg, OAL- One Arm and One Leg, CP- Cerebral Paisy, LC- Lep-
HH-02, (Subject to Variation) (iif) MD involving (i) to (i) above rosy Cured, Dw- Dwarfism, AAV- Acid Attack Victims, MDy- Muscular Dystrophy.
OH-01) UR|SC | ST |0BC| EWS | Total Horizontal Storekeeper/ (i) LV | S. ST, W, L, PP, MF, SD- Spinal Deformity and Si- Spinal Injury, ASD- Autiam Spectrum Disorder (M-
Table-AH : Storekeeper (i) D, HH SE, RW Mild, MoD- Moderate), ID- Intellectual Disability, SLD- Specific Learning Disabiity,
MULTI TASKING STAFF (NON NOUSTRIALY Y S Reservation (Armament) (ifl) OL, CP, LC, Dw, AAV, SD/ SI Mi-Mental lliness, MD- Multipie Disabilities, S- Sitting, ST- Standing, W- Walk- -
General Central Service Group ‘C’ KA ESM PwBDsr without neurological/ limb dys- ing, BN-Bending, L-Lifting, KC- Kneeling & Crouching, PP- Pulling & Pushing,
(Pay Band as '7 ' Sazetted, Non-industrial Draughtsman 0101 | - | =~ - 02 - e function MF-Manipulation by Fingers, RW- Reading & Writing, SE- Seeing, H- Hearing,
& per 7th CPC, Level 1- Rs.18000-56900) (Construction) (iv) ASD (M), ID, SLD, MI C- Communication.
Command Distribution of = Table-AP (v) MD involving (i) to (iv) above 3. Reservation. Reservation for SC/ST/OBC/EWS categories is available as per
Vacancies "Includes Backiog Vacancies, if any , Civilian Motor Driver | NA NA extant Govemment Orders. The reserved vacancies will be filed up separately
Ttz (Subject to Variation) ' As identified by Ministry of ! Ordinary Grade from amongst the eligible SC, ST, OBC, EWS candidates which will thus compnse
T|OBC| EWS |Total | Horizontal | 4eal.lustice & Empowerment OM dated 04 Jan 21 and dated 24 Aug 22 Cancidates| | Tradesman Mate | () B, LV S. ST, W, BN, RW, SE, O S5 D1 TSNS, W00, Srs ZNND: A TROr (i B S0t GRS Sy e
“‘9‘°m"dbmmcelwtegoriesasindicated inst each list of unreserved category but otherwise found suitable for the appointment or
’ Reservation f‘ accordingly- aga post may apply 82)00:” B OAL PG O H,C has availed age reiaxation available for SC/ ST/ OBC category. Reservations for
ESM | PwBDs N | S POMR R B ST1S PwBDs & ESM fall under the category of horzontal reservation which culs across
WestenNaval 132 (12 (05| 18 | o7 | 74 | o7 | o3 ame of the Post | Categories of disabled suitable Physical { L R S e redsomen vertical reservation ie. reservation for SC/ST/OBC/ EWS (what is called inter-
Command (VH-01 -1 for the Job Requirement 0 (iv) Ag!s) (M. MoD), ID, SLD, M| locking reservation). The candidates selected against the PwBS0Ds & ESM gquota
- HH-O‘I. Staff Nurse () LV S, ST, W, MF. RW, SE e X AR/ ; will be placed in the appropriate category of UR / SC/ ST/ OBC! EWS, as the
b ' (if) OL, CP. LC. Dw. AAV H o YV VIF RVY, OF, i (v) MD involving (i) to (iv) above case may be
Eastern Naval 02 | - | o -~ 02 01) | (ili) SLD, MI ' '( Pest Control Worker | (i) B, LV S, ST, W.BN,L PP, | 4 Agelimit. The details are as foliows-
Command = = . (iv) MD involving (i) to (iii) above I (il) D, HH MF, SE S.No l Name of the Post |
Southern N Chargeman (Naval | (i) B, LV. . d (W) OA, OL, OAL, CP, LC, Dw. r
. Commn:iv. ahad i KL R = = Aviation) :;2;) OA, (gkob':HBL OAL, CP, 2 ?:T,;,\:./: B i AAV, SD/ SI without neurological/ )] SUF Nuces 95 Yearn
Andaman & Nicoba Chargeman | LC. DW, AAV, SO/ Sl without new- | e b 2. | cocvpeman Hime fewen) Lol o 10
Command Al ~]l=].= = 01 - - (Ammunition rological/ limb dysfunction i, (iv) ASD (M, MoD.). |D.‘SLD. MI (c) | Chargeman (Ammunition Workshop) Between 18-25 years
Str = Workshop) (iv) ASD, SLD, MI 5§ (v) MD involving (i) to (iv) above @ |Cha (Mechanic) Not 0
13|05/ 19 | o7 | 81 | o7 03 (v) MD involving (i) to (iv) above e Bhandari NA NA (e) | Chargeman (Ammunition and Explosive)
(VH-01, Chargeman | (i) B, LV (ii) D, HH S, ST, W, MF, RW, SE n LRy rel e T e RWSE @ | Chargeman (Electical
HH-01, (Mechanic) (fif) OA, OL, BL, CP, Dw. AAV, SD/ | H e X (it) D, HH H.C ,
OH-01) Chargeman S| without neurological/ limb dys- | é 1 (iii) OL, CP, LC, Dw, AAV, SD/ S (9) | Chargeman (Electronics and Gyro)
| = Table-AJ (Ammunition and (f;mAso% fia without neurological/ limb dys- (h) | Chargeman (Weapon Electronics)
: LTI TASKING STAFF (NON-INDUSTRIAL)Y DRESSER l ®) (v))Mo m?:l). SLQ' - > g R AL ras -
General Central Service, Group 'C', Non-Gazetted Non-ndustrial 9 (% () sbove L N1 S (k)_| Chargeman (Mechanical)
oy Brini s s Tk G : Chargeman (i) B, LV S.ST. W BIL AW | (v) MD involving (i) to (iv) above ki
e T 1000020000 Ecuion) () D, HH HC M e 3 Multi Tasking Staft | () B, LV S, ST, W, BN, RW, SE 9 _} Shargeman. (Heat Bagine)
' Command Distribution of Vacancles® Chargeman (Electronics I(.lg) [()): BA, OL, BL, OAL, CP, . A (Ministerial) (if) D, HH H,C (m) | Chargeman (Mechanicai Systems) Between 18-25 years
(Subject to Variation) and Gyro) il m"fn‘fbﬁ A g (ili) OA, BA, OL, BL, OAL, CP, (n) | Chargeman (Metal)
UR | sC EWS Chargeman (Weapon LC. Dw, AAV, MDy, SD/ S! without Chargeman (Shin Buld
ST | OBC Total Horizontal Electronics) ::‘;’ 'a‘g? (M, MOQ). SLD, ID, MI neurological/ limb dysfunction ::: IR m:: tMu'p ot
Reservation Chargeman "9 (V1o (v) above (Iv) ASD (M), SLD, MI At i ol
G Wottarn 2 ESM PwBDsT (Instrument) (v) MD involving (i) to (iv) above (r) | Chargeman (Auxiliary) |
aval 1] -« | - = - 01 " = Ct Multi Tasking Staff () LV S. ST, W. BN, L. KC. (s) Chargeman (Ref & AC) Between 18-25 years
Command (Mechanical) (Non-Industrialy Ward | (il) D, HH PP, MF, RW, SE, H () | Chargeman (Mechatronics)
L Southern Naval 01 - - o i 01 B - Chargeman (Heat Sahaika (iih) OA, OL, OAL. CP, LC, Dw, (u) Chargeman (Civil Works)
Command Engine) AAV, SD/ Sl without neurological/
. : (v) | Chargeman (Machine)
| Total 02 | = e, limb dysfunction ! | _ .
- | = - 02 - = (Mechanical Systems) R | (iv) ASD (M, MoD), ID, SLD, MI N)JChargomn (Planning, Production and Control)
. m.q”.j’f (v) MD involving (i) to (iv) above A VT T TR ‘ ~ Continved on page 38




N —— T
nployment News S - 11 July 2025 A Tan o el ; —
e : nent News 5 « 11
3 = Chargeman Essential EmMPIOY SR AL
 (Electronics and Gyro) | Degree in Science with Physics or Chemistry of " (x) Assistant Artist | Essential = www.employmentnews g 39
~' "™ Chargeman Mathematics from a recognised University. O Retoucher (1) Matriculati (60) | Firemn Essential. n
ty. Or ) lation or equivalent
TJ (Weapon Electronics) | Diploma in Electronics/ Electronics & Instrumenta. (1) Diploma or Certificate in ¢ A (1) 121h clams pass from & recogrised Board
tionV Electronics & Communication/ Electronics & Ing Technology, Lithography or Litha M' Print- - (i) Elsmantary or basic o auxilary Fire Fighting
—H Telecommunication/ Instrumentation/ Instrumenta- awarded after at least 2 years course or tra course from @ recogrised nsiitide
tion & Control/ Communication Engineering recog- from a recognised Institute . Desirable.
nised by University or Board. (i) 02 years’ exparience as a Retoucher. Or Possession of heavy motor vehicis kcense
(1) Chargeman Tessential 07 yoers' pr . Physical Standards:- The candidate shal be .
' ] actical experience as a Retoucher In physically it and capable of ina
(Instument) | Degree in Science with Physics or Chemistry or Miltary Survey, Survey of India of other Photo- _ il
Not exceeding 45 yea ;H Mathemalics from a recognised University Or % Litho establishment of repute (for ex-Servicemen arid yriot G 0 ndt SpeciRen o
- (Relaxabile up to 50 Diploma in Electronics/ Electronics & Instrumen- jL oh j*O"'Y)- :2 or o 28 16_6 sl ba
= Multi Tasking Staff (W;;l:rial) \f' ex-MNS OMvcem)’ * tation/ Instrumentation/ Instrumentation & Control ) il :’“"‘“" - Sonaiet Al —
Multi Tasking Staff (Non Engineering recognised by University or Board. | 12th class pass with Science subjects (Physics
( Industrial)y Ward ‘}; (k) cl n S | | Chemistry and B T '- (i) Chest (normal)- B1 centimeters
(am) | Multi Taskine Soem (Mechanical) Degree in Science with Physics or Chemi (i) Diploma in Pharmacy from a recognised insti- i e e
1 o) T remat (Non Incustril) Dresser | Y e Bt i fy | tto. ) Walgpa: o seopmmm v ==
y asking Staff (Non - (Heat E .  focognieed Unieacaty. O | i | () Eye sight- 6/6 (nomal vision)
Multi Tasking Staf Industrial)y Dhobi = ngine) Diploma in Mechanical Engineering recognised by | (Ilf) Registered as Pharmacist under the Pharma- Endurance Test-
, : (Non Industrialy Mali Between 18-25 years ) Chargeman University cist Act, 1948 (8 of 1948).
Multi Tasking Staff (Non or Board. (1) Carrying a person (fireman it of 83.5 kiograms
{ar) | Draughtsman \ndustrialy Barber (Mechanical Systems) (v) Two years experience as Pharmacist in any . ' |
5 (Construction) . (n) | Chargeman (Metal) HE recognised hospital or pharmacy afier duly ¢ © 3 distanca of 183 meters within 96 seconds).
W&Mwa Between 18-27 years jj ntial teced . Bh 199 () Clearing 2.7 maters wide dilch landing on bom
S.No. e are as follows - Degree in Science with Physics or Chemistry or 1948 (8: 19‘8;;\'13@;: under the Pharmacy Act, feet (Jong jump). and
ost ; an
(2) | Stalf Nurse Qualification Mathematics from a recognised University Or ' (W) Climbing 3 meters vertical rops using hand
3 . v) The
Essential i Diploma in Mechanical Engineering recognised by i')mput':dm"’ il have; morking EnOweoS and feet
—— Unmny Boafd . “q".“ﬂmon
(1) Matriculation or equivalent. (P) Chargeman - Essential = Desirable: :, - i
senti earing glasses or squint or colour biind-
(i) Certificate of training in an (Ship Building) Degree in Sci (i) Bachelor degree in Pharmacy (B Pharm) from a
as a Nurse. Hospital Ma;: in Science with Physics or Chemistry or recognised University or Institute O
- ‘ maﬁmfrunamwgmsedunm : ' (H)quorlmodl-knu:
(il) Registered . rsity Or (if) Registered as Pharmacist under the Pharmacy
Mot acs 88 a fully trained nurse in the Diploma in Mechanical/ Chemical Engineering/ Act, 1948 (8 of 1948). (1) Deformity of amy imb or extra lmd.
s Surgical Nursing and Midwifery. Dress Making/ Garment Fabrnication/ Paint Tech- (iii) The candidate shall have working knowledge Nota:- Candidaie sslecied for spporement ¥
irable @ — o nology recognised by University or Board. Lofoomoutars pod“hmbmammd '
(®) | Chargeman (Naval Essenti 3¢ of Hindi or local language. i "ufl - Cameraman Essential ::. and “m. pmab:m o
Aviation) : :);groe m’ N es T ey of (1) Maticulation or equivalent (ad)TLW Store- %0*2 or :M from a recogmised Board Of
() Candidate should have held thematics from a recognised University, Or (ii) Diploma or certificate in Printing Technology . _
Offi . the rank of Petty Diploma in Mechanical Engineeri keepar (Armament) Mmmwnm
icer or equivalent and LS o o B ngineering recognised by awarded after at least two years course of training tad st work i govemment department of
Sicad : have years' ser- = — nivers from a recognised Institute. :
wmmmasmmthoappmpna‘ te techni- Chargeman (Auxiliary) | Essential (i) 5 years' experience of ting Sale Tl : A ijmanamum' firm. 4
| dmm’NWVorAkrFm,o, Degree in Sci O B . Chainisiry o oras. OF (ae) | Civilian Motor Driver mmm.wwam
(i) Dlploma in Aeronautical or Electrical or Me- Mathematics from a recognised University. Or 10 years experience as a Cameraman or Photo- ’ == O Sk in o
i chanical or Tele-Communication or | Diploma in Mechanical/ Automobile Engineering grapher in Miitary Survey, Survey of India or OTer
m|0r s | = &AC)J' mwgm by University or Board photo-hmoon l::tabluzhmem of repute (for ex-Ser-
8‘95 Mth 8W > ' - ——
apprenticeship Degree in Science . (aa) |Store Su rintendent | Essential -
and 5 years' experiencs with Physics or Chemistry or ' e % Tradesman
(€) |Chargeman (Ammuni- —Fary in the trade. Mathematics from a recognised University. ot?: : (Armament) (i) Degree in Science with Physics or Chemistry (af) -
tion Workshop) Diploma in Mechanical E : , or Mathematics from a recognised University with
i) Bachelor ] ngineering/ R %
(i) of Science degree with Physics or tion & Air Conditioning recognised byg:)mve:z;m basic computer knowledge on database manage-
Chemsu-yorMathematicshomarecognisedUni- (t Board i montwimoneyaarexporionoeh\mesworkm
versity or Institution, Or ) (:hameman Essential Government Department or Public Sector Under-
- \ | echatronics : taki in -
(i) A Diploma in Chemical Engineering from a rec- ) Degree in Science with Physics or Chemis 5 0t v topuied e 1
. : Méilliarnat , iy of (i) 10+2 in Science or Commerce with five years
(d) ognised University or Board. | cs from a recognised University. Or ,
Chargeman (Mechanic) | Essential. Diploma in Mechatronics Engineering recognised experience In stores' work in a Govemment D
recognis
] _ . by University or Board. partmentOfPubIICSOdorUndenakingaham-
. Producbon- Engineering from a recognised Works) Degree in Science with Physi . (ab) | Fire Engine Driver Essential. e
University or Institute: and . Mathematics from a ni::lsuor Ch?m'sw or (i) 12th class pass from a recognised Board.
(i) Two years' experience in quality control or Diploma in Civil Engineering phscy-Ox () Must possess Heavy Motor Vehicie license
quality assurance or testing or proof in the versity or Board r oF 0 from recognised authority; and
| =y ok in the area | [~ () | Chargeman (Machine) | Essential Physical Standards. Must be physically fit and
neernng equipment u Degree in Science wi capable of Wlb!lllho strenuous duties and must
or system from a recognised . with Physics or Chemistry or have passed the test specified below-
“ organisation Mathematics from a recognised Universi |
() ( . 0 o | niversity Or (i) Height without shoes- 165 centimeters provided |
ﬁmg . mmuni- | Essential | Ul" e Mechanical Engineering recognised by that a concession 2.5 centimeters height shall be =
2 : : niversity or Board. \
Explosive) Dlploma .tn Chemical Engineering from a recog- (w) | Chargeman (Plannmgfg.,.,,ﬁ.' dmmnomalwm: ;mumm
'W- University or Institution with two years expe- Production and Control) | Degree in Science with Physi o t( ' ,;onm:s Wt
rience in Quality Control or Quali - e _ ysics or Chemistry or (1) Chest (on expan }+ 5 cerimatecs.
. Jality Assurance thematics from a recognised University. Or (iv) Weight- 50 kilograms (minimum).
Testing or Proof in the area of Chemical Engi Diploma i : ' :
: : Engineer- a in Electrical/l Electronics/ Electronics & (v) Eye sight -6/6 without any correction (normal
(f) | Chargeman (Electrical) :;:m. ouy & reeogriesd oraeelion, Instrumentation/ Electronics & Communication/ vision).
I tfloctmnics & Telecommunication/ Instrumenta- Endurance Test.
Degree in Science with Physics or Chemistry or on/ Instrumentation & Control Communication/ (i) Carrying a person (fireman lift of 9663.5 ldloqra)ms
Mathematics from a recognised University. Or Mechanical/ Chemical Engineering/ Dress Maki o a distance of 183 meters within seconds),
Diploma in Electrical Engineeri 2 Garment Fabnication/ Paint Technol (W) Clearing 2 7 meters wide ditch landing on both
University = hoogend by bile/ Refrigeration & Air Conditioning/ :4/ v feet (long jump); and Industrialy Mall
. lcs/ Civil Engineering recognised b S (il Climbing 3 melers vertical fope using hand | | (aq) | Mul T8SK0G SHE SN e :
. § - Board. = ?_'_'_*XUnwersny and feet. Industrialy Barber |  Continued on page 40
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[ Essential,
(1) Certificate in Draughtsmanship (Mechanical or
Civll) from Industrial Training Institute, recognised
by National Council of Vocational Training or Ex-
Naval apprentices trained in Mechanical or Civil
51 ) .

(W) Certificate In Automated Computer Aided
Design,

Desirable.

One year experience in Mechanical or Civil engi-
m'nwmlmmmmmamm
organisation, public sector undertaking or Univer-
_| sty of private organisation of repute.

Nature of Duties/ Job Profile, Indicative duties and responsibilities of the above

mentioned posts are listed as follows -
Staff Nurse,

AsaFmAb«andmspauuommmoabmotadocu Proper main-
tonancaow\ocu.ﬁnhocasemsboonshownbmoooctor

Recording of puise temperature, blood :
v ‘ pressure and certain other vital signs
before showing to doctor. ™

mm& medemhodbodmos-mmmghmmandoummnofbod

(iv) Spongebothtomemaomyperpmm.

(v) MMMWMRM.

(vi) Maintenance of the Minor operation Theater

(vil) Management of Post-operative cases.

(vili) Pre-operative preparation and management of major and minor preparation and
sumwbionmm@algapempmﬁonbommdhgbaumdm.

(ix) Maintenance of the Electro Medical equipment.

(x) Ambuhtimo(mommewmemsxdvilhospnal

(xi) Mamhgmevarioaﬁstaidpostsdurhgﬂnmofbusywomhghmm.

(xii) Medical Assistant during sick report.

(b) Chargeman (Naval Aviation),
(i) Emmwmmammmw.mmmpom
wmhmmm«mddaytodayMMydjob
w.mdwm.mmmmofmmmds
mmmmmbmm.ommmm
bwmmm'mmdmmtammmﬁm
1o the society
Kmmmmmumﬂmwmmaﬁcmmmmw
W,mm.mmmmhgm hydraulic fluid, oxygen
syswmutcﬁomldndaonHPsystm.Puiodlccaﬁbmﬁmdgaugaand
equipment.
Hatumgofmnemejecﬁonmts.jetﬁsonhmaes.Gmaﬁgmnttypesof
mmmmmmmmaMTwmingup
of aircraft.
MWMMthmksysmummw-
mﬂwmmmpuﬁpbs.mmwmmgpmdpb.gymsoopic
instruments, autopilots.
Thmﬁwmwmgemwawkmgpm\dphofﬁstmemim.gas
turbine engines, their components characteristic, performance curves, servicing,
repair, overhaul and concept of engine testing and Removal installation proce-
dure
Processing of components - cleaning, sentencing, various coating, different NDT
technique (DPT, Eddy current, Ultrasound, MPT and radiography techniques) and
their applicability and Rotor balancing- dynamic and static Blade tip grinding
(vii) Knowledge in Prnincipal of aerodynamic & concept of aero foil structures and all
relevant theories/concepts pertaining to aircraftMight. Handling/ identification of
different type of machine/ hand tools, precision measuring instruments and their
! calibration. Knowiedge on Tool control procedures/safety precautions in work-
4 shops/ various Fire safety measures

(¢) Chargeman (Ammunition Workshop), Responsible to his immediate superior
for the discipline of the employees under his control and for the safe, correct, ex-
pedmouspaﬂonnmofanwakdanmmslherseMVMnumﬁonwmmp.
responsible to exercise economy in use of manpower and material to perform
work in his /her section as per approved procedures/drawing/specification efc.
without interruptions by ensuring adequate supplies of stores, lools etc. respon-
sible for issue/ receipt, repair, maintenance, Annual Inspection, Proof, Demolition
elc, of stores under his control

(d) Chargeman (Mechanic). Provide QA/inspection cover for various Naval Arma-
ment (NA) slores under the purview of DGNAI during their design/ production/

Draughtsman
(Construction)

(e)

" ("

(9)

(i)
(iif)
()
(v)

(vi)

(i)
(h)

(M
(i)
(lii)
0)
(i)

(iv)

v)

(i)
(iii)
(iv)
(v)

(vi)

0

(vii) Maintain the stock of consumables and non-consumable items of CTP
(viii) Any other miscellaneous work as assigned by the superior authority

(k) Store Superintendent (Armament),

Inspection of stores

(i) Selection of stocks

(i) Movement of stores

(iv) Supervision of labour, handling of stores, packing, labelling addressing, loading/
unioading.

(v) Verification of stocks/periodical inspection

(vi) Supervision work done by Store Keeper

(vii) Any other duty assigned by superior authorities from time to time.

(1) Eire Engine Driver. Drives the Fire Engine lo the emergency scene/ location
Manoeuvres apparatus into position, Connects Hose line and operates pump

gy P05 12 SUPPYY waler pressure. Delermines f, additional water supply fines are
e e S M ] — gy - . RS N Ay
— T Continued on page 41

prool! maintenance/ storage/ disposal al various NAI units at Depots/ Ordnance
Factories) DRDO labs/ Quasi Military Establishments. Maintain technical records
of all QA/ inspaction activities undertaken durng production, maintenance and
praparation of NA slores Undertake tests utilizing various facilities available in-
house towards QA/ inspection of NA stores, Assist in analysis and investigation
of varous defects observed during production maintenance, preparation and
exploitation of NA stores. Ensure safe custody and sorviceability of gauges and
equipment usad for QA/ inspection, The functional dulies would Involve handling of
explosives and ordnance, salling onboard Indian Navy platforms for trials & firings.

Chargeman (Ammunition & Explosive). Provide QAVinspection cover for var-

ous Naval Armament (NA) stores under the purview of DGNAI during their design/
production/ proof/ maintenance/ storage/ disposal at various NAI units at Depots/
Ordnance Factories/ DRDO labs/ Quasi Military Establishments. Maintain techni-
cal records of all QA/ inspection activities undertaken during production, main-
tenance and preparation of NA stores. Undertake tests utilizing various faciliies
available In-house towards QA/ inspection of NA stores. Assist in analysis and
investigation of various defects observed during production maintenance, prepa-
ration and exploitation of NA stores Ensure safe custody and serviCeability of
gauges and equipment used for QA/ inspection The functional duties would in-
voive handling of explosives and ordnance, sailing onboard Indian Navy platforms

for trials & firings.

llq.-. ,

ning, Production & Control), Under general of Officers and
Foreman, the Chargeman. in the respective trade, is required to undertake repairs
and refit of ships and submarines equipment and structure both onboard and in
the shop floor He/ She has to maintain plant and machinery at the shop floor
He/ She has lo supervise and manage his/her team and complete the given task
in the stipulated time with required quality Whenever necessary, he/ she has lo
undertake the independently also. He/ She has to take care of safety of his/ her
workforce under him/ her and machines while working onboard ships/ shop floor/

hazardous areas and also to provide/ manage all the accessories / machines etc ,
to complete the task in time. The nature of duties specified 1s nol all encompassing

and is only indicative

Assistant Artist Retoucher,

Preparation of chemicals for CTP Processing Unit.

Maintenance of the Fitter and Gum Rollers on a weekly basis

Operating, handling and maintenance of Pneumatic Plate Punching machine
Raster image processing using Apogee Render of 4 geometric colour separation
Loading of Plates in CTP Plate Setter and place the exposed plate in automatic
plate processor to develop image.

Regular maintenance of Plate Setter, Plate Processor and large format Proof
Plotter

Shop

Pharmacist.

Storing medicine, Distribution and issue medicine

Maintaining records, making indent.

Any other work assigned by the superior authority

Cameraman,

He is in-charge of Camera section comprising of Camera units and Photo lypeset-

ting unit.
He should be able to operate process as well as digital cameras

He is to be conversant in photography as well as in photo studio.
He well assisled by Dark Room Assistant.

He is also responsible for the proper used plate stowage under the supervision of
CTP in-charge and is also in-charge of Repository compartment

hookup procedures at hydrants. Obtain secondary water supplies, purnps foam,
assists In changing ait botlies, cloan, filis and repiace air botles snd masks.
Makes routine repairs to lndmmoppumwwyw
Drive fire truck and oparates the tailor of the vehicie, Work with crew 1o participate
rescue operations. Provides emergency medical services and perform other re-

. |ated duties as required (w)
I Fireman, Primary duties of Fireman include saving lives and upkesp & mainte- (0
- nance of firefighting equipment. At a moment’s notice, & fireman must be ready 10 (1)

functions such as rescue people or animals from burning or collapsed bulidings,

. fighting fires and providing emergency medical assistance.
(n) Storekeepor/ Storekeeper (Armament). Inspection/ Selection of Stocks, Move-
| ment of stores from one location to other, Supervision of Labour handing stores,
packing, labelling, addressing, loading, unloading, verification of stocks, peri-
odical inspection, preservation of stores. Any other duties assigned by Superior

Authority.
- Clyilian Motor Driver Ordinary Grade,

i) Replacement of fuel oil and water
) Cleanliness of Vehicles.

i)

v

(x)

|V inspection for defects and doficiencies. (xHT) Work reisted 1o e IT] quasiications, I i axists.
(xiv) Driving of vehicies, if in possassion of vaild driving lcanse
(xv) Upkeep of parks, lawns, pottad piants &fc.

(xvi) Any other work assigned by the supsrior suthority

() Multl Tasking Staff (Non-industrial)/ Wrd Sahaika, Careful and bumane reat-

| Lubrication and minor adjustment
"a U } Reporting defacts beyond his capacity lo repair

. Working in production /maintenance of Shop/Ship/Submarine.

| "' General cleanliness & upkeep of the Section/Unit.

;  ' Carrying of files and other papers within the Office area

() Photocopying, sending/receiving of FAX, letters etc.

It v) Other non-clefical work in the Sections/Unit

| (vl)‘ Assisting in routine office work like diary, dispatch elc including on computer.

! (ivll()‘ Delivering of Dak (inside & outside the Section/Unit)

i (vﬂfi Watch & ward duties

1ix Opening and closing duties

‘ .5 Cleaning of building, fixiure etc

{(xl) Dusting of fumiture etc

; * Upkeeps of parks, lawns, polted plants etc
h s

| (xlil) Any other work assigned by superior authority

A

| . ~ Taking anti-mosquito measure, anti-fiy measures, anti-rodent and anti-pest meas-
' rf ~ ures in accordance with instructions of higher authorities

‘ ‘@} _ Control of various pests of Public Health Importance by use of insecticide spray
~ with different types of sprayers in use or as is periodically introduced in service
~ from lime to time

il _,_;:,,;' Regular cleaning and maintenance of all spraying equipments.

1Y

" under instructions and directions of supervisory staff
_, l;ﬁ- /) Al sanitary duties deemed essential for the preservation of health of Naval per-
sonnel and their families/ Naval employees may be ordered by the supervisory

| staff
W) Collection of anti-malaria oil, kerosene oil and other stores from depot, its storage

and day to day issue
{vli) Elimination of breeding places of mosquiloes and files by source reduction and by
minor engineering methods such as filling, leveling canalization, straight edging,

deweed etc.
iil) Carry out all duties connected with the setting up, shifting of any static/ roving
heath exhibitions as will be required from time to time.
Any other duty considered essential in the interest of health, sanitation to be dene
- according to the directions of supervisors
Bhandari,
Prepare meals onboard BoaV/ Craft/ Vessel,
Prepare snacks and Tea/ Lime Juice onboard craft vessel for crew.
| Collection of ration (sugar, Tea leaves, milk, lemon etc) from place of issue.
) Custody and safekeeping of items, equipment and property issued and used for
- cooking.
(W) Maintain hygiene and cleanliness in and around his working area.
Wi) Provide general help to the Deck crew working under Master of the vessel/ craft
i) " Report defects in gallery and coordinate its rectification.

!

(W) Carrying of flas & other papers within the buliding.
(V) Photocopying, sending of FAX elc

(vl) Assisting in routine office work like diary, dispatch efc.. inchuding on compliss
(vil) Delivering of dark (outside the bulkding).

(vill) Watch & Ward duties

(ix) Opening & Closing of room.

(w)

C (x)

¥

(z) Muiti Tasking Staff (Noo<dndustrial¥ Barber. Cutting Trimming of Hair and

{lv) Application and preparation of various formulation of disinfectants/ insecticides (aa) Draughtsman (Construction). Preparation of drawings pertaming 10 Shp struc

o gl
[
%7 \
reawienrey grvi o Nl
mrvier antensted Care and <
advice 15 expeciant mothery “

mmmmmmwdmmmmu |
mmwmmmmmmwm |

incCuAston eic
Multl Tasking Staff (Ministeriall

Wumdmdnw
General dearfiress & upksep of he Section/ Und

Other non-clerical work in the Section/ Unit

Cieaning of rooms

ment of delivery aunm”mmmmmb
mmwmmmmm-m' by the Doctor! mese
mmmmnmbmnmmmwmmm
WMWN!D“MWM“M.W

m.m.mammm-mwwamm
cal advice. Thouches throat with Bwoat paint, drops Madians it eyes, Noses OF
mmmmmmmdm.wwmma
mmmdm,wmmummmm
pre-operational care.
Multi Tasking Staff (Non-industrial) Dhobi, Washing and. ciean:
and other articies of washabie fabrics and presses them. Any other dubes as-
signed by Superior Authority.

Multi Tasking Staff (Non-Industriai)l Mall. Growing flowers, tress, shrubs, seed-

growing plants and other gardening duties. Any cther duties assigned by Superior

Authonity.
Shaving. Any other duties assigned by Superior Authority.

ture/ plan/ elevation & frame sections required 1o be used for layoul drawings
using AutoCAD. Equipment and layouts of Compartments drawings. Collection
of technical data pertaining 0 equipment selectad for fitment & mamtnng for
record workbook. Preparation of schematics/ skeiched! flow diagrams of shps
system & Fittings. To undertake ail reproduction of drawings/ data sketched 10 be
used dunng design.
Note. The above list of duties are only llusirative and not exhaustiva, SectionyDepart-
ment of the Indian Navy may add in the list, duties ordinanty performad Dy person-

nel at this level
7. Age Relaxation and Crucial Dates,
(a) Age Relaxation,
s. | Category Age relaxation per~ | Age relaxation per- »
No. missible beyond the | missidle beyond the
upper age fimit for | upper age lmit for
s L Group ‘8 (NG)' Post | Group 'C’ Post 4
FL(“ SCIST fosvm 105 Yoars
(®) foec To:vm Joavun
() | PwBDs 10 Years, OBC-13 (10 | 10 Years, OBC -13 (10 |
+ 03) Years, SC/ST-15 | + 03) Years, SC/ST-13
| (10+0S) Years (10+08) Years
(v} |ESM [ Period of Milltary Ser | Perod of Miltary Ser-
ie | vice plus 03 years | vice plus 03 years N
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Up to 05 Years, SCJ/ Up 1o 05 Years. SCli () UR o .- Employment News § - 11 July 2025
ST-10 Years : WA
(V) | Departmental Candidates | Up to 05 ST-10 Years () OBCY EWS . A (i) Quantitative Aptitude, Arthmotic, Numper & smploymentnews.gov.in _ 43
yoars Up o 40 yoars of Number. Decimal and Fractions, R“"W\'p care insttuion in the prescribad ommat as per Ministry of Social Justice & Empow-
arment OM 34-02/2015-D0-11) dated 26 Aug 18

(1) All other Calegorios d 25%

ages, lntoroﬂ(smvbamcam,,d,.p (W) Pal Candidates (ess than 407% disability). The facity of soribe and/ or com.

tinvous BOVice
in Central | subject 1o the (d)
condition | (40+0 Svilabus for Examination. The indicative
mlumm that the past ;N' s)mnofog: Sl syflabus for subject recruitment is as j & e, Mudure 5= rofit and Loss, Discount. P
receipt of online | rendersd in service concession | / Allegation, and distance, Time and work . pansatory ime shall be granted solefy 10 thoss having difficulty n wiiting subject 1o
application Wil the depart- f subject to the condi- ? Ak B production of a certificate 10 e effact hat parson concemed has lestafion 10 write
3 ment be useful for lbnmgm.m“w_ 1 and et scribe 5 ossontial 1o write examinaton on iy her Dehal rom the com.
ﬂbﬂ‘hw of vice rendered In the ' petent medical suthority of 8 Governman( health care nsiituion n the prescribed
mdpos:'a . . M’“"""‘P"Vm of Socisl Justice 8 Empowerment OM 29-672019.D0-0
useful for efficient dis- TR
| ﬁ charge of duties in the 3 V) Undertaking for uns of Oumt Scribe. Cendidates desirous of asvaling facity of
4, emispheres, Recta own scribe must carry undertaking in the prescribed format for PwBD
Note, Age relaxation for other STPUToN tF posis. | ngular Parallelepiped, Reguiar Right g Fe0
eligible categories will be ()  General Intelligence. : Pyramid with triangular or square, Base T ' candidates (less than 40% dissbay) '
as per extant rules issued by the It would include questions of both verbal and non-verbal | | | figonometry. Trigonometry, Trigonomet- 05 sur Shoiiry of Socl Aatios & Expee:
oy type. This component may inciude questions on analogies, similaritios and differ | ric ratios, Complementary angles, Height and distances (simple problems onty) erment OM 34-02/2015-D0- dated 29 Aug 18 snd OM 29-872019-DO-iil deted
. ¥ 1\ Standard ldentities etc., Statistical Charts: 10 Aug 22 respectively The :
ences, space visualization, spatial orientation, ) ‘ ns: Use of Tables and Graphs Histogr faciity of using own scribe will only be avaliable
probiem soving. ‘aneyes, Ne-| I Frequency polygon, Bar-diagram, Pie-chart. . ' INCNAd Wy $10 CORCIONR ¥ QNG SDPRCE v

memt, decision making, visual momory' discrimination, observation, relations
. % ‘ hip
 |av) EnglishLanguage. Spotthe Error, Fill in the Blanks, Synonyms/ Homonyms, An- (v Compensatory Time Compensatory time of 20 minutes par hour of sxamination
: will be provided tn the caondidates law axtant guidelines wiho are afiowsd use of

concepts, arthmetical reasoning and figural classification, arithmetic number ! Speli ,

wbs..mvorbal series, coding and decoding, statement conclusion, syllogistic P tonyms' m"WD“’d'“Q mis-spelt words, Idioms & Phrases, One word subs- be. |

reasoning etc. The topics are, Semantic Analogy, Symbolic/Number Analogy, Fig- e .ement w:Sen  Active/ Passive Voice of Verbs, Conversion ' e e -
into Direct/ Indirect narration, Shuffling of Sentence parts, Shuffling of Sentences (g) Question Paper Chalienge Mechaniam Oniine window for ivting comments

ural Analogy, Semantic Classification, Symbolic/ Number Classification, Figural|
g lnapaSSOQO.C‘ozoPamge.CompmhenuonPasugo from the candidates regarding question paper and provisional answer key sfer
completion of examination will be made available Candidates are advesed 10 visd

Classification, Semantic Series, Number Series, Figural Series, Problem Solving, '
Civilian Motor Driver Ordinary Grade, Tradesman Mate, Past Control Workaer.
IN website/ registration Portat time 1o fime for update, I any

Word Building. Coding & de-coding, Numerical Operations, symbolic Operations, X
Trends, Space Orientation, Space Visualization, Venn Diagrams, Drawing infer- 5 4 Bhandarl, Lady Health Visitor, Multi Tasking Staff (Ministerial), Multi Task-
S i = ences, Punched hole/ pattern —folding & un-folding, Figural Pattern — folding and ";”.. ing Staff (Non-industriall/ Ward Sahaika, Multi Tasking Staff (Non-Industrial)/ (™ Normalisation In order o take into account any variation in the diffcully levess
: i : C . naid th, ] " completion, Indexing, Address matching, Date & city matching, Classification of f sssor, M king S : : bl M a8 . of the question papers in case of multiple shift examinations normalization of the
MZ"’Fﬂmnﬁdﬂummmmm centre codes/ roll numbers, Small & Capital letters/ numbers coding, decodingand | | scores of the candidates may be carmied out
under any circumstances nor can the fee classification, Embedded Figures, Critical thinking, Emotional Intelligence, Social - () Date of Examination Exact date, ime and venus of online test will De comimu-
be heid in reserve for any other examination or selection Intelligence; Other sub-topics, If any. '1; (M Geaneral Intelligence. It would include questions of non-verbal type The test will nicated to the candidates on registered mobile numberie-mail ID Websites www.
(b) In case you have made an unsuccessful online payment of fees and money has () General Awareness. Questions will be designed to test the general awareness of ‘ include questions on simiarities and differences, space visualization, problem Joinindlennavy.gevin and wmiidissmevynicln may $ho be rultred from
the environment and its application to the society. Questions will also be designed ﬂ solving, analysis, judgment, decision making, visual memory, discriminating ob- time-to- time for any further instructions.
_ servation, relationship concepts, figure classification, arfthmetical number series, (%) ‘Eire Engine Driver and Fireman’ - Physical Standardl Endurance Tasl For
the post of ‘Fireman’ and Fire Engina Deiver’ candidates will ba shortisted for

# been deducted from your account, please wait for 07 working days for automatic
to test knowledge of current events and of such matters of every day observations N
non-verbal series etc The test will also include questions designed to test the

refund of money to your account
9. Examination Cities, The list of examination cities of diff and experience in their scientific aspect as may be expected of any educated per-| |
Mhhmwm.mwwgﬁtm:;m mmwwmmmm”wuﬂqwmwam“né’hmwﬁ . eéndida;::abmﬁo‘tat:::al:xbshctidouand-symbobandmoinllﬁomhlp. Pwiwmmr:mmumnm
1, choices of cities from the list. The Indian Navy reserves the right to | tries especially pertaining History, Culture, Geography, Economic Scene, General t RN T % IS EoN o M.wm*umnmmwmm
duct examination for a particular centre or allot/ change the city of the candidate Polity& Scientific Research “_‘ (i) mmmm-m”mmmtOMt@mmmd ;
(i) Quantitative Aptitude The questions will be designed to test the abiity of ap- l the environment and its application to the society. Questions will also be designed ® W_w . The candidates have (o
3 to test knowledge of current events and of such matters of everyday observation qualify skill test with reference 1o duties indicated at Para & (p) for the post.

beyond the choices indicated by the candidates for administrative or other rea-
and experience in their scientific aspects as may be expected of an educated (m) ‘Bhandari’ - Swimming Test The candcidates have to quaiify in swimming lest.

propriate use of numbers and number sense of the candidate The scope of the

sons. In case of more number of candidates applying for one city, few candidales
may be allotted other equest - : test will be computation of whole , decimals, fraction lationshi - : :
- -y CHy.. ¥ for change of examination city/centre/ P s R::omrm : . ¥ sandAm - 3" person The test will also include questions relating to India and its neighbouring (n) | NIV (Ward Sahalka/ Dresser! Dhobil Malll Barber) - Proficienc :
will not be ent under any circumstances. noe os. In~| (38 countries especially pertaining to Sports, History, Culture, Geography, Economic The candidates have o quaiify proficiency test to be conductad with refarence o
10 terest, Profit and Loss, Discount, Partnership Business, Mixture and Allegation, ) N =
. Application for Multiple Posts. Candidates applying for more than one post v e e & Wark Bass braic idant . ioah s scene, General Polity including Indian Constitution, and Scientific Research etc. duties indicated at Para 6 (v} (w). (x), (y) and (2) for the rejevant post.
should submit their application, complete in all respects, separately. Candidates pit Tty ) GpeNe Tapeed o b G These questions will be such that they do not require a special study of any disci- o~
i Elementary surds, Graphs of Linear Equations, Triangle and its various kinds of | (P) The skil proficiency test shall be qualifying in nature and ihe marks chinined
who intend to apply for more than one post, should be aware that centre for each Snd ok of triangles, Circle and its chords, tangents ¢ pline. in skilll proficiency test shal not be counted while preparing ment list Hovwever.
examination may be different. and examination may be on the same day/ shift. If anglos;ubt ed by chords of a circle, common tangents to two or more circles, - | (i) Quantitative Aptitude. This paper will include questions on problems relating to only those candidates who qualify in skilll proficiency test shail be considered for
examinations are in two different shifts on the same day, it will be the candidate’s Triangle. Quadrilaterals, Regular Pol s. Circle, Right Prism, Right Circular : Num'berSyswns. Con;putab:ono::W::lo N::;bofs' Dﬁdsmﬁ:acﬁ:uan:i preparation of merit list
responsibility to reach the alflocated centre. If the examination for multiple posts Cone, Right Circular Cylinder, Sphere, Hemispheres, Rectangular Parallelepiped, . relabonshfp between Numbers, Fundamen a:mﬂmmond l.opm':;i 5, tmﬂ' (@ W.mmdwmm
applied by candidate is in the same shift as the centre and shift allocation is an Regular Right Pyramid with triangular or square base. Trigonometric ratio, Degree | ages. Ra:: ca;nd Prop;:rtion. At\:nras:s. lnte;o;:;m m: amm::.!‘v.‘s;;1 T.,nm, T“.‘:so m: didates will be strictly based on their relativa merit position in online examination
: ‘ Gns ra ¢ mean v , ’ 3 3 "
and Radian Measures, Standard Identities, Complementary angles, Heights and A Tabies & aphs " mwmamwwmmw
Work, etc ummmnwam.mwm.

meom.mwboawwappwhmmmofmepost
ssporhtslhetdnioe,a)oioatoappaarfaaparﬁMarpostwmbomesole
responsibility/ prerogative of the candidate. Administration will have no bearing (iv) English Language Candidates’ ability to understand comect English, his basic
I respecl. Further, candidates applying multiple posts will have to writing abilt

P & E . o = it comprehiension: and SDILY. $1G. WOUL. B8 towtac correct usage, etc his/her writing ability would be tested

examination fee against each t separately
- (e) Resclution of Tie In case one or more than one candidate secure equal aggre-
gate marks, tie will be resolved by applying following methods, one after another

the Basics of English Lan- N D ¢ Verification. All & . 0 208 dentity. ad-
dm.mguy.mmmmﬁlbomdeasp«
MW&TM.MNWBWM“QWb
MMMMMMMWMMWDs

Distances, Histogram, Frequency polygon. Bar diagram & Pie chart. . |
(iv) English Language. Candidates understanding of
guage, its vocabulary, grammar, sentence structure, synonyms, antonyms and its

e -

11. Mode of Selection,

(a) mw.mmwmmmmmwdaﬂ (i) , till the tie is resolved:- 12.
wammmwmmmmwfammaw type.mwstwﬂm:dequesm?nSemanpcAnabW.Symbdfcmﬁms- S D) Damofmmwiut;econsldaradtoarﬁvoatmemefﬂlbhmedd““”“m“ > Online R lmmj 05 Jul 25 at 1000 hr
examination. Merely fulfiling the basic selection criteria does not automatically Symbolic/ Number Analogy, Trends, Figural Analogy. 50909 o@nmm. 'Semantic will prevail as the higher selected candidate in merit. Closing of Online Registration Portal 18 Jul 25 at 2359 hr
entitle a person/ applicant to be called for the online test. Classification, Venn Diagrams, Symbolic/ Number Cl';‘;asuﬁoiuon’c,zfawmg infer- d) 1DOBis alsosame then, Alphabetical order in which the first names of the candi- =

(b) WMMMM candidates will have to appear in ences, Figural Classification, Punched hole/ pattem-joiding un‘ ing, Sema 7 dates appear will be considered (a) AP : nmmmwmm
ol le choice questions in tic Series, Figural Pattern — folding and compietion, Number Senes, Embedded| na of facility of scribe o the candidates having difficulty in Cand required INCET-01/2025. Before
mmmwmm multiple qQqu Eioural € Critical Thinking, Problem Solving, Emotional Intelligence, | J(n  Scribe. The provisioning gov.in >> Join Navy >> Ways to join >> Civilians >>
i General English) as follows.- fgures, Fou ' + . . - writing will be as follows - online meggmmmmmm
both English & Hindi (except for Word Building, Social Intelligence, Coding and de-coding, Other sub-topics, if any | b _ _
Section Subject No. of Questions/ Duration i onamions ~ |() PwE ;. bovel-£ ‘ 0' - s : C (b) MWMMNMMNWW“
Masimey fore | oK | 8| Amnaftected: BA) Carebral Palsy. The faciiy of scre missibie i R
e General Awareness 25 awareness of the environment and its application to the society. Questions are mmmmn.lnmudom«utmofmmm (c)
C Quantitative Aptitude 25 also designed to test knowledge of current events and of such matters of every- (") satiltios, the provision ol 82 mlwmman“dWmm
D English Language 25 daymumgmgmmmelrsdmﬁﬁcaspedasmaybeemdwd | UOnofacorbﬂw. | tetomoeﬂedmtmmmmmﬁ\yﬂcdmmn
Total 108 mmg,dpusonThotestwilalsohdudequestbnsro%atingtolndlaaﬂd"ﬂ ] J mmmmbmmtmmmmmmmw.mucw
neighbouring countnes especially pertaining to History, Culture, Geography, Eco-| 8 1' Medical Officer/ Civil Surgeon/ Medical Superintendent of a Government heaith

. . computer based examina-
c) Qualifying Marks. Minimum qualfying marks foronine nomic Scene, General policy and scientific research.
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(h)

(k)

(W)
(iv)

v)
(vi)

(ix)
(x)

(xi)
(xﬂ.)

14.
(a)

(b)

(c)
0]

extent feasible in respect of qualified candidates

Candidates are advised to keep scanned copy (JPEG/JPG/PNG/PDF as appli-
cabb)dmefonowhgdoamontstudybebmpmooodhgtoﬂuwmmlmo
apphication:-
WMMWMWNWWWM@W
mymmwobwucﬁngmebcaandoyes.mdzoofphomph
shouid be betwean 20 Kb and 50 Kb,
Mbmmum.mmmmmm&mmm
mdmldno(bedigiunzod.nshouldbewamodcopyolyomomsionamnon
paper with pen. The size of signature document should be between 10 Kb and 20
Kb.

Amdm‘smmscwﬁam.hmapplyhgmmtam
post (50-200 KB).

A copy of candidate's Birth Certificate/Matriculation/SSC certificate for Date of
Birth

A copy of candidate's highest education qualification proof (50-200 KB).
Awpydouﬁﬁmbadymnnprmfd&-s«vummmodbym
Competent Authority (50-200 KB).

(wvii) A copy of medical certificate showing disability for PwBDs (50-200 KB).
(viil) A copy of medical certificate for limitation to write for PwBD candidates for use of

scribe, if applicable (50-200 KB).

A copy of undertaking from PwBD/ PwD candidates for use of own scribe, if ap-
plicable (50-200 KB).

A copy of undertaking from PwD candidates for use of own scribe, if applicable
(50-200 KB).

A copy of certificate showing disability of PwD candidates having less than 40%
disabllity for use of scribe, if applicable (50-200 KB).

A copy of medical certificate for limitation to write for PwD candidates having less
than 40% disability, for use of scribe, if applicable (50-200 KB).

(xiil) Any other document, as applicable.

General Instructions/Conditions. -

The applicant should ensure that he / she fulfils the eligibility and other norms
mentioned in the advertisement. Particulars fumnished in the application form
shouid be correct in all respect. If any false or incomect information fumished by
the applicant is detected at any stage, his / her candidature will be cancelled with-
out prejudice (o take legal action against him / her

The eligidility with respect to age, educational qualification, etc will be determined
as on the closing date for online registration. Though essential qualification for the
posts is mentioned al Para 5 above, higher qualification, if any, possessed by the
candidate is also to be disclosed

Nationality/ Citizenship,
A candidate must be either:-

(aa) a citizen of India, or
(ab) a subject of Nepal, or

(u) In the absence of Essential Qualification or any other qualification claimed as

- - " -
- - 3 .~

. ¥ T a R ¢
e B e iy ey U Tt et 5 sl -

(ac) a subject of Bhutan, or

(ad) a Tibetan refugee who came over Lo India, befora the st January 1962, with the
intention of parmanently settfing in India, or

(ae) a person of Indian origin who has migrated from Pakistan, Burma, SriLanka, Eag
African countries of Kenya, Uganda, the United Republic of Tanzania (formerly
Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the
intention of permanently settling in India. '

() Provided that a candidate belonging to categories (ab), (ac), (ad) and (ae) above
shall be a person in whose favour a certificate of eligibility has been issued by the

Government of India

(lif) A candidate in whose case a certificate of efigibility is necessary may be admit.
ted 1o the Examination but the offer of appointment will be given only after the
necessary eligibility certificate has been issued to him/ her by the Government of
India

(d) In case, the candidates working in Central Government fails to produce the NOC
when demanded, his / her candidature will be cancelled.

(e) Norelaxation in age limit will be provided unless the category is filled appropriately
at the relevant column in the online application form.

() Indian Navy reserves the right to cancel the candidature of any candidate found
indulging in any malpractice/ Unfair means or hiding any matenal information,
misrepresenting facts or canvassing for candidature Mobiles and other electronic
gadgets are banned within the premises of the examination centres. Possession
of such equipment whether in use or in switch off mode, during the examination
will be considered as use of unfair means. All such candidates will be llable to be
debarred from this examination as well as future examinalions. A criminal pro-
ceeding may also be initiated.

(g) Candidates are also requested to check www_joinindiannavy.gov.in & www.
indiannavy.nic.in websites regularly till completion of recruitment for updates /
corrigendum and further instructions, if any.

(h) The SC/ST candidates should be in possession of a latest copy of caste certificate
for claiming age / other relaxation and reservation and produce onginal certificate
on demand.

() Incase of OBCs, the candidate is required to produce, on demand, a valid caste
certificate, specifying that the candidate does not belong o ‘Creamy layer’ The
certificate should be as per format contained in GOI, DOP&T OM 36036/2/2013-
Estt.(Res) dated 30 May 2014 and 36033/1/2013-Estt(Res) dated 27 May 2013

(k) Incase of EWS, the candidates are required to produce, on demand, a valid EWS
certificate.

() Ammed Forces personnel applying for the posts should upload an undertaking
as per GOV DOPA&T OM 36034/2/91/Estt (SCT) dated 03 Apr 1991 to avail age
relaxation/reservation

(m) The Persons with Benchmark Disabilities (PwBDs), who want to avail benefit of

reservation and age relaxation should be in possession of disability certificate
issued by the Competent Authority.

(n) The vacancies shown above are provisional and may vary. The vacancies may be |
reduced/increased or even made nil without assigning any reason thereof. The
recruitment process can be cancelled/ postponed/suspended/ terminated without
any notice/assigning any reasons, at any stage.

(p) Candidates will have to make their own arrangement for lodging / boarding dur-
ing the test. Candidates are advised not to bring any valuable/costly items to the
examination centre as safe keeping of the same cannot be assured Indian Navy
will not be responsible for any loss in this regard.

(q) Various format of Certificates for are available at Naval Website www,
Joinindiannavy.gov.in & www.Indlannavy.nic.in at Personnel > Civilian page.

(r) Court's Jurisdiction. In case of any dispute/ claim regarding publication of this
recruitment advertisement/ CBT/ result etc it shall be within the jurisdiction of
Court/ Tribunals in Delhi only.

(s) Navy conducts detailed scrutiny of candidates’ application form and supporting
documenls/ certificates post examination only. Therefore, issuance of Admit card
to a candidate does nol, in any way, endorse or convey acceptance of candidature
for the post applied.

(t) The act of candidate whereby he/ she claims candidature for a particular post ap-
plied, on the basis of documents which are different from those prescribed in the
Recruitment advertisement and application form will be construed/ considered as
an act of deception for misleading the department.

oggiva__lem jmthout anyfubsmnnal proof from competent authority will not be con-

S |
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(b)

1

Note 1. Ration card & Learners Driving License will not be considered as valid Identity

Nota 2. Candidates must note that the name as appearing on the admit card (provided

Note 3. A candidate not carrying a valid and orginal pholo identity document as per

(c) production of Medical Certificate to use scribe. It is mandatory for PwBD/ PwD

17 IMPORTANT INSTRUCTIONS TO CANDIDATES.

sidered for i g""m"wmcmwoomm
aleo

Nod,imoﬂhamntxdﬂmbtwmﬂmowlpmgmmimm.

meﬁmuomﬁﬁyum £ Wil hey arcmpter) Prosdesonady
megpmldbawmm&wwmm
Prictcudt of the Wﬁmfmn’amimnﬁmmmmn

the Indian Navy 8t any singe

eligibility criteria.

IMPORTANT INFORMATION,

Candidates Reporting Late |.e after the reporting time specified on the call letier
of Examination will not be permitied 1o take the examination The reporting time
mﬁonodmmocalllcﬂorlsprbﬂohﬂmmdmmmamhwo—
tion of the examination is 90 minules. candidates may be required 1o be ot e

tgined on the basis of marks obtained i sxam oy, In the steence of proscribed | (g)

Oﬁymon!mapphcﬂbnmmaﬂmm»b-ww-w—
didate for the Exarmnation. Therefore the cancidates e JONGar \O KXo an
MMNMWMMMMWmFW " case. more |
than one appiication of A candidata arm detected o Svian Kovy ol consrier
ntesl appicalion Namm-ylwwpﬁaummm-wm
mhhmmwwymo)mwm hey) haw Candidsture
mmmmwnmummuuﬂmnndJ

| e indian Navy .

yenue earlier for completion of various formalities such as frisking, 1D verification,
blometrics, logging in, Instructions elc,

The candidates must write their name, date of birth tather 9 e and moer's
mmuwmnmmmmw
myboarmhdasmmnwwlnnourdmtmm

Photo Identity Card In the examination hall the admit card along with original
and valid photo identity such as Aadhar Card/PAN Card/ Passport/ Driving Li-

LO) %memww-lmwm

cence/Voter's Card/ Bank Passbook with Photograph should be produced 1o the
invigilator for verification. The candidate's identity will be verified with respect 1o
his/her detalis on the letter, in the Attendance List and requisite documents sub-
mitted If identity of the candidate is in doubt the candidate may not be aliowed 1o
appear for the Examination

(k) WbWWmmwmanmrm e

.

submitied will not be entertained under any crmumsianons

proof.

mm-mwmmwo’mm;w
MPmummawmmEM‘m.m
menruumwmumm

during lhe process of registration) should exactly match the name as appearing
on the photo identity proof. Female candidates who have changed firsVlastUmiddie
name post marriage must lake special note of this. If there is any mismatch be-
tween the name indicated in the Call Letter and Photo Identity Proof the candidate

will not be allowed to appear for the examination.

Para 14(b) will not be allowed to appear for the examination.

[n) [ Mobiies and other siectronic gadgats including Bluetooth devices are banmed

as use of unfair means. Candidaturs of such candidates will De canceded They
will be able for further aclion Including mitlalion of ctrinal proceadings and
mmmm'sm.ummmwuum

Navy.

(less than 40% disability) candidates having difficulty in writing, who will be apply-

(p) In case of fahe/ ‘abncated agpicaticn/ reQIsIaton Dy MSUSInG any dgraanes
wm,mmﬂumwummwmu

suitable legal action under cyber/ IT act. 1'

ing for provisioning of scribe during online application, to carry relevant certificate ﬁ
issued from appropriate medical authority In original. Failing to produce the same,
the candidale may not be allowed the use of scribe and any compensatory tme
during @xamination Further, PwBD/ PwD (less than 40% disability) candidates,
who wish 1o use their own scribe to carry and submit relevant undertaking in the

prescribed format Failing to submit the same, the candidate will not be allowed

(q) | The decision of the indian Navy in all matiers relaling 1o esgibiity, acCeptance
or rejection of the applications, penaity for 'aise information, mode of selecion.
conduct of examination(s), allotment of examination cantres and prepscasion of
merit list & final allocation, debarment for iInduigng in malpractices wll De firad
and binding on the candidates and no anquiry/ comespondance will be anter-
tained in this regard.

use of own scnibe. Further, administration will have no beanng to provide scribe to
such candidates who will be applying for use of own scribe.

6. CAUTION TO ALL CANDIDATES. Candidates are advised not to fall prey fo false
assurance or exploitation and must not entertain or encourage unscrupulous ele-
ments in any way. It is emphasized that the CBT and the selection process will

i candidates are found o nduige at any stage in any of the maipractices isted
beiow during the conduct of examination, their candidature for ths examination
will be cancelied and they will be debarred from he examinations of he Indian

Navy for the penod mentioned below:

be strictly on merit in a transparent manner. Candidates are further advised to
conduct themselves as a law-abiding citizen of the country and refrain from using

S. No. Type of Maipractice Debarment
period
|2 Yoars

unfair means.

(a) | BEFORE APPLYING, CANDIDATES ARE ADVISED TO GO THROUGH THE
INSTRUCTIONS GIVEN IN THE NOTICE OF EXAMINATION VERY CARE-

(b) | The Indian Navy will not undertake detailed scrutiny of applications for the
eligibility and other aspects at the time of online examination and, therefore,

FULLY e

(a) | Taking away any Examination related materiai such as Rough
Sheets, Indlan Navy's Copy of Atendance Sheet efc. from
the examination hall or passing &t on 0 unauthonzed
persons during the conduct of examination. l
Misbehaving. intmdating or threatening in any mannes with | 3 Years
the examination functionanies’ Le. Supervisor, Invigidator,
lmm«mmswmm W

candidature will be accepted only provisionally. The candidates are advised to
go through the requirements of educational qualification, age elc. and satisfy

(c) | Obstruct the conduct of examinationvinstigate other candi- | J Years
dates not o take the examination.

themselves that they are eligible for the post. Supporting documents uploaded
by the candidate will be verified at the time of Document Verification. When

(d) |Making statements which are incomect or faise, suppress- | 3 Years
mmmnm.mwmmj

scrutiny Is undertaken, if any claim made in the application is not found sub-
stantiated, the candidature will be cancelled and the Indian Navy's decision

shall be final.

Candidates seeking reservation benefits available for SC/ST/OBC/EWS/PwBDY
ESM etc. must ensure that they are entitied to such reservation as per eligibility
prescribed by Government of India and in the Notica. They should also be in
possession of the certificates in the prescribed format as promuigated by Gov-
ernment of India, in support of their claim.

(d) | Candidates with medical disability of 40% and more only would be consideraed
as Persons with Benchmark Disabilities (PwBDs) and entitied to reservation for

Persons with Benchmark Disabilities.

(e) | Central Government Employees claiming age relaxation should produce a cer-
Uﬂcatalnmepfowibodfonnat&omc\oeomamumooldowmm
mmmmofmmotmmmmmmmmm

(€)

(e) | Obtaining supporty influence for his/ her candidature Dy | 3 Years

any kregular or improper means in connecton with s/ her

candidature.

Possession of Mobile Phone in “switched on’ or ‘swilched off

Ll | 1

(9) |Appearing in the same examination more than once in con- | J Years
travention of the rules.

1) | Acandidate who is also working on examination reiated mat- | 3 Years

ters in the same examnation. I

r(]) Damaging examination reiated infrastructure’ equipment S Years

()| Appearing in the Exam with forged Admit Card. identty proct, | S Years

#
| ) 3 Years
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: of appointment in the event of their selection.

elc.
U Possession of fire arms/ weapons durng the examinaton. iSMS
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